CANCER PREVENTION & RES
INSTITUTE OF TE

REQUEST FOR AP

¥Sted on September 2, 2014

Application Receipt Dates:
September 2, 2014-August 31, 2015
Fiscal Year Award Period

September 1, 2014-August 31, 2015 (FY 2015)



TABLE OF CONTENTS

Lo ABOUT CPRIT oottt nbb e e e nbb e e s bee s 4
2. RATIONALE ...t e e s ba e br e e e 4
3. RECRUITMENT OBJECTIVES. ...ttt 5
4. FUNDING INFORMATION ....coiiiiiiiiieie e '
5. ELIGIBILITY ot snee e s
6. RESUBMISSION POLICY ..o siieesiee e o e
7. RESPONDING TO THIS RFA ..o R e
7.1.  APPLICATION SUBMISSION GUIDELINES ....covvvreriinrenieeene o e SRR e
7.2.  APPLICATION COMPONENTS ...oovuviaiienieeaieenineeneeeseneeee s e SR
7.2.1.  Summary of Nomination (2,500 Characters).............. il ..........c.ccouvrerrennn .. .
7.2.2. Institutional Commitment (3 Pages).....ccccoevveveer. BB e . R
7.2.3. Letter of Support from Department Chair (1 page) . ........ 0. ..........cooeeeeiiiirnennn, 10
7.2.4. Curriculum Vitae (CV) ..o N 11
7.2.5. Summary of Goals and Objectives......... i .......... G .............. 0. 11
7.2.6. Research (4 pages) .....ccccoovvrereeen 0 O 11
7.2.7. PUDCALIONS......coivireieireeeiecreee s B0 i SRR, e 12
7.2.8. Timeline (1 page) .....ccocevvevvvvrere. S0 RN ... W 12
7.2.9. Current and Pending Support........ st ... 00 .. 12
7.2.10. Research ENVIironment (1 PAge) ... e eee e A0 ettt sre e e 12
7.2.11. Descriptive Biograp 2T0[c1) [EUTTURRRD” AR 12
8. APPLICATION REVIEW ............5G. ... QR ... 13
8.1.  REVIEW PROCESS MB........oooiiiiiee e MU ettt siee et st e bt et e et e enbe e nnee e 13

8.2. CONFIDENTIALITYSOF REVIEW ...ooiive S ettt e e 13
8.3. REVIEW CRITERIABE. ......ooveiivrenierereee BB et eeiiieesieeesiiee e se e sste e e ssnee s snneesnnaeesnneeas 14

CPRIT RFA R-15-REI-2
(Rev 4/30/15)

Recruitment of Established Investigators p.2/17



RFA VERSION HISTORY

Rev 9/2/14  RFA release

Rev 2/6/15  Revised Section 7.2.1 — Summary of Nomination

e The character limit was increased from 2,000 to 2,500 ch
Revised Section 7.2.2 — Institutional Commitment
e The page limit was increased from 2 to 3 page
Rev 4/30/15 Revised Section 2 — Rationale

e Added information regarding s
candidates with research programs
research.

Revised Section 3 — Recrui
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1. ABOUT CPRIT

The state of Texas has established the Cancer Prevention and Research Institute of Texas

(CPRIT), which may issue up to $3 billion in general obligation bonds to fund grants for cancer
research and prevention.

CPRIT is charged by the Texas Legislature to do the following:

e Create and expedite innovation in the area of cancer research and in

e Develop and implement the Texas Can

2. RATIONALE

The aim of this award mechanisiag er cancer research g8exas by providing financial

support to attract world-clas

ress any research topic related to cancer biology, causation, prevention,
ection or screefllfig, or treatment. However, special consideration will be given to candidates
ams addressing CPRIT’s priority areas for research. These include

d Early Detection; Computational Biology and Analytic Methods; Intractable
Cancers (brain, lung, liver, pancreas) and Rare Cancers (<15,000 new cases per year), including
Childhood, Adolescent and Young Adult Cancers; Population Disparities and Cancers of

Particular Importance in Texas (e.g., liver, cervical and lung).
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3. RECRUITMENT OBJECTIVES

The goal of this award mechanism is to recruit exceptional faculty to universities and/or cancer
research institutions in the state of Texas. This award honors outstanding senior investigators

with proven track records of research accomplishments combined with excellence iadeadership

continued contribution. Relevance to cancer research and to CPRIT’s priority

areas are important evaluation criteria for CPRIT funding

Unless prohibited by policy, the institution is also expected to bestow on the newly recruited

faculty member the prestigious title of “CPRIT Scholar in Cancer Research,” and the faculty
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member should be strongly encouraged to use this title on letterhead, business cards, and other

appropriate documents. The title is to be retained as long as the individual remains in Texas.

4. FUNDING INFORMATION

very well justified. Grant funds may be us

not be used to construct or renovate labo t with the statutory mandate

ability of funds, nominations submitted in response to this RFA
eipt period may be announced and awarded either in the current fiscal year

or in the first quarter of the next fiscal year (starting September 1).
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S. ELIGIBILITY

e The applicant must be a Texas-based entity. Any not-for-profit institution that conducts
research is eligible to apply for funding under this award mechanism. A public or private
company is not eligible for funding under this award mechanism.

e Candidates must be nominated by the president, provost, vice presideg

appropriate dean of a Texas-based public or private institution of jggiter education,
including academic health institutions. The application must
specific candidate.

e A candidate may be nominated by only 1 institution

Such individuals may, however, appl awards, as appropriate.
hD, DDS, DMD, DrPH, DO,

of the appointment. The

e The candidate must have g al degree, including

DVM, or equivalent, for

candidate must devt€at least 70% timef@\research activities. Candidates whose major

responsibilities are clillical care, teaching®@F administration are not eligible.

e At the time of the appNgation, the candi@idte should hold an appointment at the rank of

d academic institution, research institution,

personnel d on the grant application, or any officer or director of the grant applicant’s

instituti organization (or any person related to 1 or more of these individuals within
d degree of consanguinity or affinity), has not made and will not make a
contribution to CPRIT or to any foundation specifically created to benefit CPRIT. Prior

to final approval of an award, the candidate must provide the same certification.
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e An applicant is not eligible to receive a CPRIT grant award if the applicant nominator,
any senior member or key personnel listed on the grant application, or any officer or
director of the grant applicant’s institution or organization is related to a CPRIT

Oversight Committee member. Prior to final approval of an award, the candidate must

provide the same certification.

e The applicant must report whether the applicant institution or organi

the same certification.

CPRIT grants will be awarded by contract t
requirements are mandated by Texas law or i Although applicants need
not demonstrate the ability to comg ith ments at the time the
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http://www.cprit.state.tx.us/

7. RESPONDING TO THIS RFA

7.1.  Application Submission Guidelines

Applications must be submitted via the CPRIT Application Receipt System (CARS)
(https://CPRITGrants.org). Only applications submitted through this portal v

ew during the monthly cycle, that application
must be submitted on or befo will not extend the submission deadline.

d to follow all instructions to ensure accurate and complete submission of

application. Please refer to the Instructions for Applicants document for

missing more components or do not meet the eligibility requirements listed in Section 5 will

be administratively withdrawn without review.
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7.2.1. Summary of Nomination (2,500 characters)

Provide a brief summary of the nomination. Include the candidate’s name, organization from
which the candidate is being recruited, and also the department and/or entity within the

nominator’s organization where the candidate will hold the faculty position.

7.2.2. Institutional Commitment (3 pages)

Start-up Package: Complgt€details including

ary and fringe benefits, dedicated personnel,

amounts for equipment and\8lpplies, and/or infrasructure that will be offered to the candidate as

part of the recruitment award?

EndowmengiEquivalents: The p endowment may not be included as part of the

institutional , but endowment income over the lifetime of the award may be included.

ing facility space (ie, “rent”) is not a permitted institutional

Support from Department Chair (1 page)

upport from and signed by the chair of the department that the candidate is
. The following information should be included in the letter:

Recruitment Activities: The letter should provide a description of the recruitment activities,
strategies, and priorities that have led to the nomination of this candidate.

Caliber of Candidate: The letter should include a description of the caliber of the candidate and

justification of nomination of the candidate by the institution.
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Description of Candidate Duties and Certification of 70% Time Commitment to Research.
While scholars may engage in direct patient care activities and/or have some administrative or
teaching duties, at least 70% of the candidate’s time must be available for research. Breach of

this requirement will constitute grounds for discontinuation of funding. The certification that

70% time will be spent on research must be included.

7.2.4. Curriculum Vitae (CV)
Provide a complete CV and list of publications for the candidate.
7.2.5. Summary of Goals and Objectives

List very broad goals and objectives to be achieved during

completed by the candidate.
7.2.6. Research (4 pages)

Summarize the key elements of the candidat ments and provide an
overview of the proposed research by outlining rationale, hypotheses and
aims, strategies, goals, and prgj act of search program. Highlight the
regard to what pressing problem in

ation must be prepared by the candidate.

o notficed to have made a commitment to <nominating institution> before

een submitted. However, | also understand that only 1 Texas institution may
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7.2.7. Publications

Provide the 5 most significant publications that have resulted from the candidate’s research
efforts. Publications should be uploaded as PDFs of full-text articles. Only articles that have been

published or that have been accepted for publication (“in press’) should be submittgd

7.2.8. Timeline (1 page)

7.2.9. Current and Pending Support

State the funding source, duration, and title of
the candidate. If the candidate has no curren

submitted.
7.2.10. Research Enviro

Briefly describe the researc ¢ to support the candidate’s research program,

including core facilities, tra aborative opportunities.

7.2.11.  Descriptive Biog

, this section will be made publicly available on CPRIT’s website.
d not to include information that they consider confidential or proprietary

section.

Applications that are missing 1 or more of these components, exceed the specified page,
word, or budget limits, or do not meet the eligibility requirements listed above will be

administratively withdrawn without review.
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8. APPLICATION REVIEW

8.1. Review Process

All eligible applications will be evaluated and scored by the CPRIT Scientific Review Council

Committee (PIC) for review, prioritization, and recommen
Committee for approval and funding. Approval is
vote from at least two-thirds of the members i View process is
described more fully in CPRIT’s Administr.

The decision of the Scientific Review Counci
applications may not be resubm i ication of review decisions are

sent to the nominator.

8.2.

By submitting a grant application, the applicant agrees and understands that the only basis
for reconsideration of a grant application is limited to an undisclosed conflict of interest as
set forth in CPRIT’s Administrative Rules, Chapter 703, Section 703.9.
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Communication regarding the substance of a pending application is prohibited between the grant
applicant (or someone on the grant applicant’s behalf) and the following individuals—an
Oversight Committee member, a Program Integration Committee member, or a Scientific
Review Council member. Applicants should note that the CPRIT Program Integration
Committee comprises the CPRIT Chief Executive Officer, the Chief Scientific @

Prevention Officer, the Chief Product Development Officer, and the Com oner of State

serious, or frequent violations of this rule may result in th

from further consideration for a grant award.

8.3. Review Criteria

the strength of the institutional couanmitme itment efforts are not likely
and the host institution. It is
not necessary that a candid ecruitment offer at the time an application is

submitted. However, appli instituti ave some reasonable expectation that

Review cri will focus on the overa pression of the candidate, his/her proposed research

r long-term confribution to and impact on the field of cancer research.

, translational, clinical or population-based cancer research? Is the

ed and nationally and/or internationally recognized leader in the field? Has
onstrated excellence in leadership and teaching? Has the candidate provided
mentorship, inspiration, and/or professional training opportunities to junior scientists and
students? Does the candidate have a strong record of research funding? Does the candidate have
a publication history in high-impact journals? Does the candidate show evidence of collaborative

interaction with others?
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Scientific Merit of Proposed Research: Is the research plan comprehensive and well thought
out? Does the proposed research program demonstrate innovation, creativity, and feasibility?
Will it expand the boundaries of cancer research beyond traditional methodology by

incorporating novel and interdisciplinary techniques? Does the research program integrate with

and/or increase collaborative research efforts and relationships at the nominating

Relevance of Candidate’s Research: Is the proposed research likely to a significant

impact on reducing the burden of cancer in the near term? Does the researcR@@RLtribute to basic,

translational, clinical, or population-based cancer research?

Research Environment: Does the institution have the nec

9. KEY DATES

RFA
RFA Release

Application Receipt and R

Application Rece
System opens,
7AM CT

Anticipated

eation Receipt Application Review

Monthly by the 15

Continuous day of the month

made under this RFA are not transferable to another institution. Award contract negotiation and
execution will commence once the CPRIT Oversight Committee has approved an application for

a grant award.
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CPRIT may require, as a condition of receiving a grant award, that the grant recipient use
CPRIT’s electronic Grant Management System to exchange, execute, and verify legally binding
grant contract documents and grant award reports. Such use shall be in accordance with CPRIT’s
electronic signature policy as set forth in Chapter 701, Section 701.25.

Texas law specifies several components that must be addressed by the award

WWW.cprit.state.tx.us.

Applicants are advised to review CPRIT’s Administrative

requirements associated with CPRIT grant awards a CPRIT

s report. These reports summarize
dress plans for the upcoming year. In

and vertebrate animal use reporting will be

MENT TO DEMONSTRATE AVAILABLE FUNDS

at prior to disbursement of CPRIT grant funds, the award recipient must

t has an amount of funds equal to one-half of the CPRIT funding dedicated to
the research that is the subject of the award. The demonstration of available matching funds must
be made at the time the award contract is executed and annually thereafter, not when the

application is submitted. Grant applicants are advised to consult CPRIT’s Administrative Rules,
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Chapter 703, Section 703.11 for specific requirements regarding the demonstration of available

funding.

12. CONTACT INFORMATION

12.1. HelpDesk

HelpDesk support is available for questions regarding user registration a Qline submission O

applications. Queries submitted via e-mail will be answered within

applications.
Dates of operation:

Hours of operation:

Tel:

E-mail:

12.2. Scientific and Prg

Questions regarding the CP

opportunities, should be direc nior Program Manager for Research.

Tel:

Hel PRITGrants.org

.cprit.state.tx.us
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